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Upon accepting 

the role of 

becoming the 

Chair of LIBA’s 

Board, I was 

aware part of that 

responsibility was 

to come up with 

an enlightening 

(hopefully) and informative letter each 

month. So, I diligently began brainstorming 

ideas, even starting a file of possible topics 

and interesting tidbits of information I could 

share. The first submission went smoothly 

and was actually fun to put together. But 

then, Covid 19 took center stage.

We are all now in unchartered waters. For 

what you are reading now, I wish I had some 

words of wisdom or some golden nuggets 

of advice to share with you. But I don’t. 

Like many of you I wake up every morning 

uncertain of what the day will bring. Trying 

my hardest to focus on any new information 

available and to plan accordingly.

Also, like many of you I am a small business 
owner feeling a direct economic impact 
from the chaos cause by this pandemic. 
The past few weeks have caused a great 
amount of stress and instability. As time 
has progressed, I have gone wide range 
of emotions, anger, frustration and at 
times anxiety. I truly believe that as a 
community, state and nation we have taken 
the appropriate measures to minimize the 
damage and “flatten the curve.” But the 
economic impact of doing the right thing 
still stings. 

However, one thing I have not felt 
throughout this whole ordeal…is fear. By 
our very nature as entrepreneurs, business 
owners and leaders in our companies, I 
truly believe we are inherently built in such 
a way that fear is not a characteristic we 
can afford to possess. How else can we 
explain the drive to start an enterprise and 
be willing to risk great loss in order to make 
a passion, a dream or an idea come to life. 
Simply put, it’s because we are not scared 
of the road less traveled. 

One of the best definitions I’ve come 
across about entrepreneurs is from 
Howard Stevenson, a longtime professor 
at Harvard Business School. He said 
that “Entrepreneurship is the pursuit of 
opportunity beyond resources controlled.”

Yes, there are many things out of our 
control right now. But it’s the lessons 
learned from the risks we have taken in the 
past that will get us through to the future. 
Not to be frightened, but to constatntl have 
hope.  And, my hope is that next time I sit 
down to write this opening letter, is that the 
virus has hit the downward slide and there is 
some sense of normality in our lives. 

Until then I encourage you to utilize the 
resources LIBA is providing. The staff has 
done a remarkable job in getting out solid 
and useful information to help us navigate 
through these trying times. 

Finally, my hope and prayer is that you all 
stay safe and you continue to travel the 
unknown path before us with a sense of 
confidence and hope.  

Message From the Chairman:  

By Jim Ballard

Annual Dues
$275 Value

Luncheon Booth
One free booth every year at LIBA Lunch to 

promote your business.
$50 Value

 
Enhanced Listing

Enhanced membership listing in the LIBA 
online directory.

$350 Value

Prepaid Monthly Membership Luncheons
One person, you or anyone else, from your 
office may attend the monthly luncheon 

using your pre-paid status by simply stating 
your company name at check-in.

$168 Value

Auction Corporate Table
Receive a $50 discount on a table at our 

annual auction and convention.
$50 Value

Ribbon Cutting
Free ribbon cutting for a new  

business or relocation.
$50 Value

LIBA Membership Mailing List
Unlimited copies of the electronic LIBA 
member mailing list to use as you wish.

$120 Value/list

Flyer in Newsletter
$125 one page insert in monthly newsletter. 

Limit one per year. You provide insert on 
80lb paper or less.

$250 Value

Interested in Becoming a Platinum Member?
For $550 you can be a LIBA Platinum Member and receive all the benefits  

of a Gold Member PLUS the following:

A Platinum Membership is Valued over $1000!
To Take Advantage of these Great Values, Call the LIBA Office  

and Upgrade Your Membership!
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NEW FEDERAL LAW IMPACTS YOUR SICK 
LEAVE AND FMLA POLICIES RELATED  
TO COVID-19

By Jerry L. Pigsley   |   WOODS & AITKEN LLP   |   LIBA General Counsel
On March 18, 2020, President Trump signed 
the Families First Coronavirus Response Act 
(“Act”) into law.  There are two paid leave 
sections of the Act that private employers 
with fewer than 500 employees and public 
agencies must be aware of:  (1) Emergency 
Family and Medical Leave Expansion Act 
(“EFMLEA”), and (2) Emergency Paid Sick 
Leave Act (“EPSLA”).  Both provisions take 
effect April 2, 2020, and expire on December 

31, 2020. 

Emergency Family and Medical Leave Expansion Act

EFMLEA is an expansion of the Family and Medical Leave Act 
(“FMLA”) that requires private employers with less than 500 
employees and public agencies that employ at least one employee 
to provide 12 weeks of job-protected leave for certain reasons 
related to COVID-19.  Here are the essential takeaways: 

Employee Eligibility.  EFMLEA covers employees who have 
been employed for at least 30 days and are unable to work (or 
telework) due to the need to care for minor children due to (1) a 
school or place of care being closed, or (2) the child care provider 
of such children being unavailable due to a COVID 19 emergency 
declared by a federal, state, or local authority.

Leave Entitlements.  Eligible employees are entitled to 12 weeks 
of job-protected leave.  The first 10 days of leave may be unpaid.  
However, an employee can substitute any accrued paid vacation, 
personal, medical, or sick leave.  After the first 10 days, employers 
must provide employees with paid leave at a rate of two-thirds 
the employees’ regular rate at the number of hours employees 
normally would be scheduled to work.  Paid leave cannot exceed 
$200 in one day or $10,000 total.

Job-Protected Leave and Job Restoration.  Under FMLA, an 
employee must be restored to his or her original job or to an 
equivalent job with equivalent pay, benefits, and other terms 
and conditions of employment.  Employers are also required 
to continue group health insurance coverage for an employee 
on FMLA leave under the same terms and conditions as if the 
employee had not taken leave.

Under EFMLEA, employees are generally entitled to the same 
job-protected leave.  However, the Act makes a partial exception 
for employers with less than 25 employees if certain conditions are 
met:

1. The employee takes leave under EFMLEA;

2. The position held by the employee no longer exists due to 
economic conditions or changes in the employer’s operating 
conditions that affected employment and were caused by 
a COVID-19 emergency declared by federal, state, or local 
authorities; 

3. The employer makes reasonable efforts to restore affected 
employees to equivalent positions (based on pay, benefits, and 
employment conditions); and

4. If no equivalent positions are available, employers must contact 

the affected employees if equivalent positions become 
available up to one year after the earlier of:  (i) the employee’s 
need to take EFMLEA leave ends or (ii) 12 weeks after the 
employee’s EFMLEA leave begins.  

Notice Requirements.  Employees whose EFMLEA leave is 
foreseeable must provide their employers with as much notice as 
is practicable under the circumstances.

Exclusions.  Employers with employees who are health care 
providers or emergency responders may elect to exclude 
such employees from the EFMLEA’s protections.  Likewise, the 
EFMLEA gives the Secretary of Labor the authority to issue 
regulations that could exclude certain health care providers and 
emergency responders from the EFMLEA’s coverage and to 
exempt small businesses with less than 50 employees from the 
EFMLEA if its requirements jeopardize the economic viability of 
such businesses.  

Emergency Paid Sick Leave Act

EPSLA requires private employers with fewer than 500 
employees and public agencies that employ at least one 
employee to provide employees with up to 80 hours of paid 
sick leave.  Unlike EFMLEA, EPSLA applies to all employees, 
regardless of how long they have been with their current 
employer.  Below are the key points that employers need to 
know:

Reasons for Leave.  EPSLA requires covered employers to 
provide paid sick leave to employees who are unable to work 
due to: 

1. Being subject to a federal, state, or local quarantine or 
isolation order related to COVID-19; 

2. Being advised by a health care provider to self-quarantine due 
to COVID-19 related concerns; 

3. Experiencing COVID-19 symptoms and seeking a diagnosis; 

4. Caring for an individual subject to a federal, state, or local 
COVID-19 quarantine or isolation order, or an individual that 
has been advised to self-quarantine by a health care provider 
due to COVID-19 related concerns; 

5. Caring for their own child because the child’s school or place 
of care closed, or their childcare provider being unavailable, 
due to COVID-19 concerns; and

6. Experiencing any substantially similar conditions specified by 
the Secretary of Health and Human Services in consultation 
with the Secretary of the Treasury and the Secretary of Labor.  

Leave Entitlements.  EPSLA provides up to 80 hours of paid sick 
leave for full-time employees.  Part-time employees are entitled 
to paid sick leave for the average number of hours they work 
over a two-week period.  For employees who have not begun 
working, the employer must pay them sick leave based upon the 
number of hours that they would have been scheduled to work. 

Required Compensation.  Under EPSLA, an employee whose 
leave falls into categories (1) (3) above is to be compensated 
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NEW FEDERAL LAW IMPACTS YOUR SICK 
LEAVE AND FMLA POLICIES RELATED  
TO COVID-19 Continued

at the employee’s regular rate of pay up to $511 per day or $5,110 
total. Employees eligible for leave under categories (4)-(6) are to 
be compensated at a rate that is 2/3 of their regular rate of pay up 
to $200 per day or $2,000 total.

Relationship to Other Paid Leave Provided by Employers.  
Employers cannot require employees to use other types of 
employer-provided paid leave before using EPSLA leave.

Exclusions.  Similar to EFMLEA, EPSLA allows employers to 
elect to exclude employees who are health care providers and 
emergency responders from its coverage.  Moreover, EPSLA allows 
the Secretary of Labor to issue regulations to exclude certain 
health providers and emergency responders from coverage 
under EPSLA and to exempt small businesses with less than 50 
employees from EPSLA when compliance would jeopardize the 
economic viability of the business.  

Other Important Provisions.  EPSLA also contains: (1) an express 
provision that employers are not required to pay employees 
unused EPSLA upon separation of employment; (2) a notice 
posting requirement, which is scheduled to be available by March 
25; and (3) a prohibition against discrimination and retaliation 
against employees who utilize EPSLA.

The Secretary of Labor is currently scheduled to release 
guidelines to help employers calculate paid sick leave under 
both EFMLEA and EPSLA by April 2, 2020.  

Importantly, the Act also affords private employers with tax 
credits for providing paid leave under EFMLEA and EPSLA.  
All EFMLEA and EPSLA paid leave can be credited (up to the 
permitted thresholds) against the employer’s portion of certain 
federal payroll taxes.

As with any new legislation, LIBA members can expect to 
have questions regarding implementation of this Act.  You are 
encouraged to go to the U.S. Department of Labor website 
which has resources to help you respond to COVID 19 in your 
workplace:  https://www.dol.gov/coronavirus.

Editor’s Note: This article is not intended to provide legal advice to our readers.  Rather, this article 
is intended to alert our readers to new and developing issues and to provide some common sense 
answers to complex legal questions.  Readers are urged to consult their own legal counsel or the 
author of this article if the reader wishes to obtain a specific legal opinion regarding how these legal 
standards may apply to their particular circumstances.  The authors of this article, Jerry L. Pigsley, 
can be contacted at (402) 437-8500, jpigsley@woodsaitken.com or at Woods  Aitken LLP, 301 S. 13th 
Street, Suite 500, Lincoln, NE  68508-2578.
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Doorstep Diner Catering has a huge announcement to make!  We recently acquired Country Sliced 
Ham on 70th and O. A business that's been a staple in Lincoln for over 34 years is now under our 
leadership and we are super excited to be expanding our offerings from our south location. The 
expansion includes the Cafe, Catering, Country Sliced Ham and Daily Dinner. The café includes more 
sandwich options and side dishes in a soon to be renovated interior- a modern and sleek interior will 
pay homage to the roots of the business but give guests a clean aesthetic in which to enjoy lunch. 
Stop in for a classic Cubano or the famous 7 bean soup.  Old favorites will be paired with new gourmet 
sandwiches.  

Catering will be expanded beyond sandwiches and now include special events and weddings -that we 
like to say is "down home food at down home prices".

Order your famous Country Sliced Ham for Easter! Each year they sell out and you can call to reserve 
today. We are expanding to offer classic sides for Easter such as mashed potatoes, green bean 
casserole and more- all can be ordered by calling us at 402-467-2585.  

Daily Dinner is the most exciting offering we've added. Monday through Thursday from 4pm to 6pm 
you can stop to pick up dinner for your family. Choose from a variety of main entrees and sides to mix 
and match to create the perfect meal. Bring in this article and receive $5.00 off Daily Dinner, we’re sure 
you’ll love not doing dishes or being rushed. Spend quality time with your loved ones and let us do the 
heavy lifting!

Come see us at Country Sliced Ham & Café!  We’d love to see your smiling faces!

DOORSTEP DINER CATERING
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517 Properties
Rebekah Schmitz
1644 N. 59th Street
Lincoln, NE 68505
(402) 310-2420
  
Alzheimer's Associa-
tion
Erin Hulscher
1500 S. 70th Street, 
Suite 201
Lincoln, NE 68506
(402) 420-2540
  
Covenant Insurance 
Services, LLC
Colten Zamrzla
3600 Village Drive
Lincoln, NE 68516
(402) 423-7283

  

D.A. Davidson
Brian Zahm
450 Regency Parkway, 
Suite 400
Omaha, NE 68114
  
Emagin Technology
Ebrahim Abdulsattar
7420 Tallgrass Parkway, 
Apt. 301B
Lincoln, NE 68521
(402) 999-3330
  
Firespring
Kelly Medwick
1201 Infinity Court
Lincoln, NE 68512
(402) 437-0100

  

Good Evans
Robby Yendra
203 W. 22nd Street, PO 
Box 1985
Kearney, NE 68848
(402) 440-0721
  
Kevin's Car Wash
Luke Bossert
5757 S. 85th Street
Lincoln, NE 68526
(402) 731-13611
  
Lincoln Escape Room
Cheyenne Hemphill
3700 S. 9th Street, 
Suite D
Lincoln, NE 68512
(402) 432-7306

  

Lincoln Trucking  
Company
Terry R. Novak
P.O. Box 29287
Lincoln, NE 68529
(402) 464-7868
  
Parliament Pub
Mike Miller
16939 Wright Plaza, 
Suite 153
Omaha, NE 68130
(402) 650-2909
  
Dan Welch
1299 Farnam Street, 
Suite 1220
Omaha, NE 68102
(402) 341-1200
  
    
    
    

WELCOME OUR NEW MEMBERS TO LIBA!
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Remember to do business with LIBA Members!
Renewal Members

Alpha Media Dave Polson 3800 Cornhusker Hwy Lincoln, NE 68504 402-466-1234  

Andy's Appliance Repair Tim Brockhouse 6420 S 224th Plaza Elkhorn, NE 68022 402-423-2382  

Aqua Systems Jeff White 5501 N. 58th CT Suite 100 Lincoln, NE 68507 402-466-6800  

Baylor, Evnen, Curtiss, Grimit & Witt, LLP Mark Hunzeker 1248 O St, Suite 600 Lincoln, NE 68508 402-475-1075  

Black Hills Energy Brandy Johnson Ruth Hietbrink P.O. Box 83008 Lincoln, NE 68501 402-858-3546  

Bonsall Pool & Spa Jeff Bonsall 3201 Pioneers Blvd, Suite 30 Lincoln, NE 68502 402-488-0148  

Bruning Law Group Jon Bruning 1201 Lincoln Mall, Suite 100 Lincoln, NE 68508 402-261-3475  

Canyon Coffee Roasters Nathan Jones 4701 Old Cheney Road, Ste. G Lincoln, NE 68516 402-617-3960  

Capitol View Winery and Vineyards Les & Trish Meyer 2361 Wittstruck Rd. Roca, NE 68430 402-328-3494  

Central Financial Services Tim Cox 6355 S. 56th St. Lincoln, NE 68516 402-423-4022  

CFO Systems, LLC Mark Nelson 10832 Old Mill Road, Suite 2 Omaha, NE 68154 402-884-0066  

Engineered Controls Todd Schmidt 1101 Saunders Ave Lincoln, NE 68521 402-434-2110  

Graduate Hotel Troy Terwilliger 141 N. 9th St. Lincoln, NE 68508 402-475-4011  

H&R Block Lance Nelson 2637 O Street Lincoln, NE 68510 402-441-3636  

Hampton Enterprises – Properties & Construction Lincoln Zehr 3400 Plantation Drive, Suite 110 Lincoln, NE 68516 402-489-8858  

Hofeling Enterprises, Inc LeAnn Hofeling 2200 S Folsom Ct Lincoln, NE 68522 402-438-8733  

Ironhide Construction Troy Bridgeford 3301 S. 7th Street, Suite C Lincoln, NE 68502 402-310-9939  

John Henry's Plumbing, Heating & A/C Co. Lindsey Reinke 2949 Cornhusker Hwy. Lincoln, NE 68504 402-435-5555  

Lamar Advertising Company Donna Martin 5201 S. 16th St. Lincoln, NE 68512 402-423-0027  

Lincoln Electric System Lisa Hale P.O. Box 80869 Lincoln, NE 68501 402-473-3282  

Lincoln Orthopaedic Center, P.C. Doug Wyatt 6900 A St. Ste 100 Lincoln, NE 68510 402-436-2000  

Mattson, Ricketts, Davies, Stewart & Calkins Christina Usher 134 S. 13th Street, Ste. 1200 Lincoln, NE 68508 402-475-8433  

Mueller Robak LLC Tim Hruza 530 S. 13th St, Suite 110 Lincoln, NE 68508 402-434-3399  

Nebraska Nursery and Color Gardens Ben Hastreiter Angie Vandershick 4240 S. Coddington Ave. Lincoln, NE 68522 402-489-6712  

Organize By Design Wendy Tridle 6400 Cannondale Ct Lincoln, NE 68516 402-417-6532  

RE/MAX Concepts Larry Holmes 4141 Pioneer Woods Drive, Suite 114 Lincoln, NE 68506 402-441-4120  

Security First Bank Celsey Hinn 5505 Red Rock Lane Lincoln, NE 68516 402-323-8003  

The Hoppe Law Firm Troy Bird 5631 S. 48th Street, Suite 220 Lincoln, NE 68516 402-328-8100  

TMCO Inc. Roland Temme 535 J St. Lincoln, NE 68508 402-476-0013  

Watermeier Farms, Inc. Dan Watermeier 2529 J Road Syracuse, NE 68446 402-269-2747  

Woods Bros. Realty Miranda Watson 7141 A Street Lincoln, NE 68510 402-617-1748  

World of Green, Inc. Larry Burkland 6030 S. 57th, Suite A Lincoln, NE 68506 402-441-4321  

 George Darlington 5921 S 77th Street Lincoln, NE 68516 402-617-9666  

 Jim Wagner, CLU ChFC 2935 Pine Lake Road, Suite H Lincoln, NE 68516 402-423-1800  
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2020 LIBA Free Enterprise Award Winners Presented by

Business Owner of 
the Year - Revolution 
Wraps

The Business Owner of the Year 

winner is Ryan and Scott Stara of 

Revolution Wraps.

Revolution Wraps is one of the 

nation’s leading providers of high-

definition, high-impact graphics. 

Combining creativity, technology, 

and meticulous installations; 

Revolution Wraps offers a number 

of different products to its clients, 

including vehicle wraps, wall 

murals, boat wraps, floor graphics, 

banners, graphic design, posters, 

logo design, and digital printing. 

Revolution Wraps’ tremendous 

design work was recognized by the 

American Advertising Federation 

in 2007 and 2008 when they were 

awarded the American Advertising 

Awards for Design. Through the 

experience of their in-house 

design team, Revolution Wraps 

creates head-turning, one of a kind 

graphics utilizing state of the art 

software and multiple large-format 

printers. 

LIBA Champion 
Award – Founders of 
LIBA
The LIBA Champion Award winner 
are the founders of LIBA – Jack 
Lorenzen, Ray Brown, Earl Visser, 
Bob Sikyta, Dan Roth, Marty Miller, 
Ken Wentz, John Damke, and Bill 
Harding. 

In the fall and winter of 1979, a 
few Lincoln business leaders met 
at Alice’s restaurant to begin an 
organization that would focus on 
citywide business-related issues. 
Their philosophy was based on 
the idea that the prosperity of 
small businesses was essential to 
the free enterprise system. They 
passionately believed that the way 
to achieve prosperity and preserve 
it was to actively use the rules and 
rights of our democratic system 
to promote business interests. 
The outgrowth of their efforts was 
the Lincoln Independent Business 
Association, an association now 
consisting of over 1200 member 
businesses, with a history that 
provides inspiration for all new 
enterprises in Lincoln. LIBA 
continues to focus on advocacy 
throughout the community, with a 
special focus on the needs of small 
businesses. 

Lincoln Young 
Professional - 
Brayden McLaughlin
In 2014, Brayden started 
Bridgewater Consulting, a Lincoln-
based firm that offers urban 
planning and design services, when 
he was just 31 years old. Bridgewater 
Consulting designed the new 
Goodhue Monument in Lincoln’s 
Near South Neighborhood, as well 
as several residential projects in 
and around the city. Brayden also 
works as a Land Planner at E & A 
Consulting Group, Inc., a planning, 
engineering, environmental and 
field services company with 
locations in Lincoln and Omaha. 

In his personal time, Brayden is 
an active volunteer for his church, 
Cathedral of the Risen Christ. He 
has also been an active member 
of the Near South Neighborhood 
Association since buying a home 
in the area. For the past few 
years, McLaughlin has been chair 
of the Near South tour of homes, 
in charge of selecting the homes, 
designing the booklet, and making 
sure the tour runs smoothly. 

Enterprising Gambler 
Award – Luxury 
Landscape

Luxury Landscape was started all 
because a couple had a passion 
for creating unique, creative 
landscapes, using their 40+ years 
of landscape experience and 
offering it to their clients.  Ken 
Svoboda and Jackie Lienemann 
have always dreamed of working 
side by side and finally decided to 
make it a reality!  

Jackie's background is in physical 
therapy, although she spent 
numerous years as a Rehab 
Director, supervising staff and 
patients. Jackie also has in-depth 
online marketing experience, 
complimenting Ken's 40 years of 
landscaping expertise.  

Ken has designed, created and 
completed countless landscape 
projects, ranging from beautifying 
planters on the front porch to 
the development of complete 
landscape projects. 

Free Enterprise 
Award – Pam 
Dingman, Lancaster 
County Engineer
After earning a civil engineering 
degree from the University of 
Nebraska–Lincoln in 1991, Pam 
worked in numerous firms, 
including becoming the first 
woman stockholder in her 
engineering company in the early 
2000s.

A few years later, she left to join 
Engineering Design Consultants, 
and in 2005 she acquired the 
company and became one of a 
handful of women to own a United 
States-based civil engineering 
firm.

In 2013, Pam was chosen from 
four candidates and appointed 
to the job of Lancaster County 
Engineer. She would later become 
the first woman in the U.S. to 
win a contested county engineer 
election when she was elected 
Lancaster County Engineer in 
2014. Pam ran unopposed in 2018 
and won reelection with over 95% 
of the vote. 

Pam’s professional affiliations 
include the Society of Women 
Engineers, the National Society 
of Professional Engineers, the 
American Business Women’s 
Association, the Lincoln 
Independent Business Association 
and Rotary International.

Community Impact 
Award – Lancaster 
Event Center
The Lancaster Event Center is a 
nonprofit 501(c)(3) organization 
dedicated to sharing the great 
agriculture of Lancaster County 
and contributing greatly to the 
county's youth, culture and 
economy. Amy Dickerson currently 
serves as the Lancaster Event 
Center’s Managing Director.

The Lancaster Event Center is 
managed by the Lancaster County 
Ag Society. The Ag Society opened 
the Lancaster Event Center in 
2001 to be home of the Lancaster 
County Fair, as its needs outgrew 
borrowed buildings on the former 
State Fairgrounds. 

Over its 17 years, the Lancaster 
Event Center has grown to be a 
nationally-recognized multi-use 
event center with over 320 events 
bringing in 500,000 visitors. The 
Lancaster Event Center hosts 
several regional and national 

events, including the #2 Farm 
Show, the #2 Tractor Pull, and two 
of the top 10 Quarter Horse shows 
in the United States. Recently, 
the Lancaster Event Center was 
chosen to host the National High 
School Finals Rodeo in July 2020 
and July 2021, which is projected 
to bring in over $16 million of 
economic impact each year to 
Lincoln. 

Special Award – 
Lincoln Zehr
LIBA is honored to present a 
special award to Lincoln Zehr, the 
outgoing chairman of the LIBA 
Board of Directors. Lincoln, please 
join us on stage while we present 
your award. 

Lincoln has demonstrated 
tremendous leadership as Board 
chairman over the past year. 
Lincoln helped guide LIBA through 
one of the most difficult times in 
its history following the sudden 
passing of former LIBA President 
Coby Mach. 

In the months leading up to the 
hiring of a new president, Lincoln 
kept things running smoothly 
at LIBA by leading the Board of 
Directors meetings, serving as 
the emcee at all LIBA lunches, 
and becoming more involved in 
organizational and public policy 
decisions. 

Lincoln was also instrumental 
in putting a process in place to 
hire a new president who would 
be able to fit within the existing 
LIBA culture and be prepared to 
lead LIBA into the future. We are 
honored to provide this special 
award to Lincoln Zehr. 
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Advertise Here

Contact the LIBA Office: 
(402) 466-3419 for more information
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WOODLANDS AT HILLCREST
We're here for you...virtually any time 

At The Woodlands at Hillcrest Assisted Living and Memory Care we know these are 
challenging times. The concern over coronavirus (CVOID-19) has changed the world 
dramatically. But one thing will not change—our primary focus will always be the health 
and safety of our residents, staff, and you as well.

We are adhering to every precaution outlined by the Centers for Disease Control (CDC) 
and continue to stay in close contact with local, state and federal health agencies so that 
we can respond quickly and effectively as needed. These precautions are imperative to 
minimize risks to residents, staff and families, as well as to ensure the utmost safety for 
everyone.

This is why we also are limiting the number of in-person visits to our community, as well 
as on-site tours and events. However, through a “virtual” visit via your computer or mobile 
device, you can still experience how The Woodlands at Hillcrest is continuing to provide 
exceptional experiences for our residents.

At The Woodlands at Hillcrest we want you to know we are here for you, as is everyone in 
our management company, Life Care Services®.  Please contact us soon at (402) 261-0261 
so that we may schedule your virtual visit and show you how we can help you or your 
loved one stay safe and well through challenging times such as these.

Customized Solutions
Your business deserves the reliable 
communication products & superior 
services that ALLO provides.

402.480.6540
GetFiberLincoln.com/Business

Fiber TV

Fiber Internet

Fiber Phone
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5200 N. 57th St. Ste.2 • Lincoln, NE 68507
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Recently LIBA hosted our annual Free 
Enterprise Celebration and began 
to celebrate our 40th anniversary as 
an organization.  In preparation for 
convention, I was able to meet with 
and talk with some of our founding 
members and get a lot of history of the 
organization.  I really appreciate today 
their passion to help small businesses 
in Lincoln.  These founding members 
have played a pivotal role in business 

and policy in Lincoln because of an active membership, 
passionate about our community. They encouraged 
members to support other member businesses.  All of these 
are things we continue today.  

I am reminded of a previous article where I shared my 
“why” conversation with our middle daughter.  In that 
conversation, I share my passion and love for Lincoln and 
wanting to help the community to grow and prosper.  Now, 
more than ever, I remain steadfast in the passion for our 
community and the businesses in our community.  

With the recent changes in our country related to the 
pandemic of COVID-19, it is time to make sure we continue 
to support local business as much as possible.  With the 
ever-changing landscape right now we cannot predict what 
happens moving forward which will be impactful to our 
local businesses.  With the numerous closings happening, 
events not happening in the community, cancellation of 
large events, our local businesses will see a great impact.  
Imagine the customers who would have been coming to 
Lincoln for various personal, social, school, and community 
events – now they are not coming any longer.  All edges of 
our community from the hospitality industry to retail and 
all others will feel the strain of these events not coming to 
our community.  The local businesses need our help and 
support more than ever.  

Moving forward, we will also need to keep in mind, what we 
considered “normal” a few weeks ago will not be “normal” 
any longer and we may start talking about the “new 
normal,” however it may look in the coming days, weeks, 
and months.  The way education is going to be delivered 
will change.  Things will be changing all around us and we 

“New Normal”
Bud Synhorst, President & CEO

will persevere.  Now, thinking about all of these changes 
and the “new normal,” I am reminded of my time in Cedar 
Rapids, Iowa in 2008 during the great flood.  As the waters 
of the river rose, we had no idea of the impact it would have 
on our community.  We had no idea how long evacuations 
would last or what changes we would see hour by hour or 
day by day.  I believe we are in the same situation moving 
forward with the COVID-19 virus and the changes it will 
bring about in our lives.  Some days we will be thinking 
what is important in the next hour, then the next day, then 
the next week, then the coming months.  

Thinking about uncertainty like this can be scary…really 
scary.  Change is never easy and is usually full of uncertain 
outcomes.  As business people in Lincoln we will need to 
support other businesses.  With the loss of anticipated 
revenues because of large events, our business owners 
are going to experience some “great unknowns,” and my 
hope is, as a community, we will rally to support the other 
businesses in our community.  When there would have 
traditionally been a big event coming to town, maybe 
consider making an extra effort to get to the local store or 
restaurant that week to give them a boost and show them 
we still care about our community and our many local 
businesses.  I would also encourage you to talk with our 
business owners and check on them – sometimes a caring 
smile or conversation goes a long way in helping others 
out.  Together we as a community can help each other 
understand and cope with whatever becomes our “new 
normal.”

Finally, as you have heard over the past few weeks, we 
need to practice basic consideration for others – if you 
are ill or at-risk to become ill, don’t attend events and stay 
home.  The most at-risk right now are those who are older 
adults and those with underlying health conditions.  We can 
protect everyone by making sure we practice these basic 
steps.  

435-5555
No Overtime - 7 days a week - 7am-7pm

24 hr. service is available
“Request Work Online at www.jhlincoln.com”

JOHN
HENRY’S
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SHARE THE L   VE. Check LNK every time you fly.

LINCOLNAIRPORT.COM

I gain an hour. Both directions. Yep. 

Less time on the road. I love our hometown airport.

Why?
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY

Advisory Committee,  
11:45 a.m.

School Liaison, 11:45 a.m.

Public Relations 
Committee, 11:45 a.m.

Membership Committee, 
11:45 a.m.

Public Relations 
Committee, 11:45 a.m.
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Lincoln Independent Business Association
620 North 48th Street, #205
Lincoln, NE 68504
(402) 466-3419   FAX: (402) 466-7926

7950 O St. 402-323-4800
Lincoln, NE 68510 FAX 402-323-4848

www.bizco.com

Elected Officials Forum, 
7:30 a.m.

LIBA Calendar of Events

MAY 1

JUNE 1

Legislative Action,  
11:45 a.m.

Elected Officials Forum, 
7:30 a.m.

Board of Directors,  
11:30 a.m.


